
Health Benefits  
for the C&MA
Supporting the health and well‑being 
of your ministry team is an essential 
part of your employee benefits design. 
That’s why we offer health solutions for 
C&MA churches and organizations—to 
provide a plan that aligns with your 
mission and values.

“In an era where healthcare costs 
are rising, Alliance Benefits came 
to the rescue. When we switched, 
our coverage was better than with 
other companies, our staff paid 
less out-of-pocket, and it came 
at massive savings to the church. 
Beyond that, broad participation 
helps [Alliance] churches give 
better coverage to their staff.”

—Mark Ashton, Lead Minister  
at Christ Community Church

Your Health 
Matters

The Alliance Health Plan

One Alliance Place 
Reynoldsburg, OH 43068

(800) 700-2651

ALLIANCEBENEFITS.ORG

Get a coverage 
comparison today!

  (380) 208-6037

  wittmanl@cmalliance.org

  (380) 208-6165

  friess@cmalliance.org

Lori Wittman
Benefits Consultant

Sarah Fries
Benefits Consultant

Our Benefits 
in Action



Life insurance and Long-Term Disability (LTD) 
insurance are available as stand-alone products 
for qualified churches. ALLIANCEBENEFITS.ORG

Unique Advantages
We offer two high-deductible health 
plans (HDHPs) with robust coverage 
that goes beyond the basics. Our plan 
is a smart option if you want:

	ȷ 100% coverage on preventive care 
with in-network providers

	ȷ 24/7 access to virtual care at no 
additional cost to you

	ȷ No network limitations for 
licensed counselors or chiropractors

	ȷ Coverage aligned with the C&MA 
Statement of Faith

Plus, an HDHP is the only plan with 
a Health Savings Account (HSA), 
unlocking more advantages:

	ȷ Tax-free contributions, including 
monthly employer contributions

	ȷ Tax-free withdrawals for qualified 
medical expenses—such as exams, 
treatments, medications, and more!

	ȷ Tax-free growth if you choose to 
invest and grow your balance

	ȷ Yours to keep—for life! Ministry is 
your calling. 
Safeguarding 
your health  
is ours.
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Coverage Levels
We offer two high‑deductible health 
plans, each with two coverage levels—
giving you flexibility when designing 
your employee benefit offering.

Benefits
MEDICAL

PRESCRIPTION

DENTAL

VISION

TELEHEALTH

HSA

WELLNESS PROGRAM

EMPLOYEE ASSISTANCE

LIFE INSURANCE

LONG-TERM DISABILITY

glasses

mobile

dollar

tooth

prescription

stethoscope

person

gear

crutch

weight


